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Abstract

Objective: To understand the recognition of undergraduates majoring in pharmaceutical manage-
ment in a university in Guizhou Province with this major, so as to provide a certain reference for the
development of the discipline. Method: Using the questionnaire survey method, to understand the
recognition of the undergraduates and graduates of a university in Guizhou Province majoring in
pharmaceutical management, a total of 320 questionnaires were distributed, and 266 were effective-
ly recovered, with an effective recovery rate of 83.13%. Result: The average values obtained by un-
dergraduates majoring in pharmaceutical management in the four dimensions of professional cogni-
tion, professional behavior, professional emotion, and professional goals were 3.53 + 0.84, 3.41 +
0.88,3.16 + 1.11, and 3.11 * 0.93. The overall average value of professional recognition was 3.23 *
0.96, There were significant differences in professional identity between gender and age (p < 0.05).
Conclusion: The university’s undergraduates majoring in pharmaceutical management have a medium
level of professional identity, and it can further enhance students’ professional identity and promote
professional development by strengthening school-enterprise cooperation, encouraging students to
think independently, and strengthening professional publicity.
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BT A B IR IERAE AR ORIME T 5 T3S TIRER e, AW S RE KE T EREAN S
NERE R MU TTk . PASTMIEERER 000, Het s ta 1 B DU IR m s N I R 2 A
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CREGAT ML AR, ik 5 ¥ [ 55 24 b M B B A S5 LR PR35 97 H AR [2] o

AT OA BTN FURAT BRSO A VA ) & AR R ITE 7S, IS AR
EE B LB O R, A S LA R TR IR AN ER T, SRR 26 A &R 5 A 5
e R 24 S B MY AR AR (1 M R BE B BUIREEAT 2087, 17 AR A 0] 245 A8 B A RN 00 B s
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HEEH A LA 2019~2022 R EEH LA AERA, 320 L4224,
22. ARFZE

2.2.1. XHEWIRE
I SCRRE A R A, BRI T 4R TR R o Lk . R
AN SRR BT AR R, WHARA S E BT R R 5t EENE LB AR SR O

2.2.2. [a)&REEL

WA FE LY 2016~2022 AR AE AR AERMT B TAE, EBEMNTN . BT h. &
WA B HARPUANERE T R A AT, FEERG DULE R T3 0 40 i 24 348 BB AR A B b A
A EE[4]. FLARTB0R 4 320 4y, [RIW 266 13, S0 R, ARy 83.13%. T n) % &N 4EE Y
Cronbach’s o 2% 1E KT 0.8, 4AK[K) Cronbach’s o 2208 A 0.955, 5 B AR UK R 2 1] 34 [ B8 43 B 45
Uf. ATEEMRIE . 5 AT Z B RAE 4y Al 23.841%. 15.452%. 13.390%. 10.449%. 7.733%, Ji€
¥ 5 RARTT Z RSN 70.865% > 50%, EMGEBFFLIN(E B E AT DA AR . KMO {24 0.909, KT
0.6, HABIFHIIE.

2.2.3. it otk

ERXF R NFI R RBUET N “Re/E7 « “HEFE” « “AiiE” « “HEAFE” . “5%
ARSI, R F0E N 5+ 4. 3. 2. 1, S N 548, WK~ 1 4[5]. FIF SPSS 26.0
FRAIKAF X B BEAT A T B, SR 250 T MRS B AT b . A8, Jlid oy 2551
K6, BRI IEAS A

3. fIRGER
3.1 RiFEELRER

ZUiF R, ot 165 44, B 101 45 SEkEAEN 110 4 (15 41.35%), EASSZUIE T, 2022 (K
—)N 29 % (15 10.90%), 2021 2% (K )N 30 % (i 11.28%), 2020 2 (K =)N 40 4 (/i 15.04%), 2019 (K
V9)A 57 44 (14 21.43%).

EEEIER b, A 171 22078 2 3 R FE L, R 63.49%, 54 4% Ui#E &4
A, &y 20.30%.

A2 Ui, 27.27% (30 44)Z2 Vi A AR G T E i it 7oA s Sk S il i) 52 15 (80
%, 5 72.73%)H, METARC TAER NS S EER 72.5% (58 N).

3.2. EedPAEZERAER

66.36% (73 N)WIEEMV A 215 5 D N L AE SR IS I 50 3 1) 2 BB 1 LMk RE 71(73 A\, 1 91.25%),
FRZ B 1(68 N, (5 EA 85.00%), 2 = &%1(60 N, 75.00%). CLEeMkIZy 38 B £l AR N
NEEE E TR I VR AN R SRR AR i S Mg i, 5 TR 40.91% (45 N), HUCREEAERFR, &
ttoN 24.55% (27 N), H 14.55% (16 N)HIEEM AR A IR 25 22 R A — € I RN A 1% .

M AR D AR R EE LA 205 . 43.10% (25 N) SRV AR 32 15 2 ik 7 1 N 24 fh 48 4k i)
bR FLRCNEEIT I IR E 2 55, EEA 27.58% (16 N); SR FRAE S S B RRIG AR ATE 7T B R Al
PRI 8255 B Aol R R AR LU Eh 24.14% (14 N)s MAEZGavEM . BRI TAEM AN iR, A&
5.17% (3 N\).
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3.3. BAAHIAEFER

WAL R TR, ZUETET NG E S FIE R 353 + 0.84. Horp,  “FAnEprEhm %8
PEIR” PR B, 9 3.76 £0.83; FLUCR N Tk I IRFE B B A BNV R BN TR, 13533 3.71
0.82 fi13.67 + 0.80; V1373 BARKIZ “FATEAR LI JUE LA OL 7 F1  FENE ALk By oIk 75
K7, 45IA 3.37£0.93 F13.23+0.85, HAikL#% 1.

Table 1. Score of the professional cognition dimension of undergraduates ma-
joring in pharmaceutical management

# 1 AEEETUANEZTWANERERSD

AN b P 1H bRt 22

PRANTE P 2T R 3.76 0.83
TAE R R E 371 0.82
FRENE 2Tk iy HEML R 3.67 0.80
FRENIE T2 BN AE AR AL 3.55 0.89
FAHME B Ll B 2 I BT R 3.51 0.85
SR ERT R Tl 3.42 0.89
PHME A LAV LA B ol A 3.37 0.93
BB AT Al 7 R 3.23 0.85
TV ENLE T 315 5 3.53 0.84

3.4. BT ARBPERER

LB AELMAT NYEE ISP E N 3.41 + 0.88. KEEZHEH LA ARERH SRS NG Lk
FHORIISE IS 3 (3540 4 3.96 £ 0.85), JLIRTE “ ik FRATES %" f “ 2 KNSl E
ﬁﬁﬁﬂ”ﬁﬁ SEI545 5 55 3.71 £ 1.03 Al 3.61 + 1.07; 1 “&H Bl SR pT Tl A i 1548 1

By efik, N 2.92 £0.80, FLAK I 2.

Table 2. Score of the professional behavior dimension of undergraduates ma-
joring in pharmaceutical management

2 AREETWAREZWITAEERS

AT Ay SR bRt

AR S INAE VAT I S BE 5 3.96 0.85
A LA IS )1z 3.71 1.03
Hogx S i A FLHh 5 BB LR 3.61 1.07
LN BT PEE LR 3.45 0.83
WAL EHE L) 3.11 1.18
0 0 [R] AR LA D 1 1] 3.11 0.86
ez I SR 2 kA R 2.92 0.80
FAVAT MY EIE 3.41 0.88
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35. EAFRIAEFR

ST ALV AL 1 S IME D 3.16 + 111 Horb, 2 #0) Ll B i 55 56 1wl EE R
WGPy 3.51 £ 1.14 7y AN TNV 2 L BAELLT, P50 8 3.34 £ 1.02 73, {HXF T “3aE
FRZEATEONFA L B, AR AT B AR, 08 2.93 £ 1.20 705 “ERNEHF S HEHFAH
Bk A B A, “FIME N 2.72 £0.95 73, BAR LK 3.

s
e

Table 3. Score of the professional emotional dimension of undergraduates ma-
joring in pharmaceutical management
=3 AEEERTWARNERWIEREEZSS

LRIAL T i I bRk

FRAR T AR A b T (1 280 R e 3.51 1.14
NN F NIRRT AL 3.44 1.05
RIENLEEEZ T RIEIL 3.34 1.02

R RA NI B R 3.28 1.14

P TSR IR A (E O 3.06 1.18
RARFE P E TR R E 3.01 1.15
AR F A THN R AL 2.93 1.20
SIWEPEPFEIN S, RIESEFZE 2.72 0.95
17 IR P ST 35 AH 3.16 1.11

3.6. EVB#BAEFER

BRI R KE, Wk 4 FoR, Uil BAR4EE R -FI9E N 3.11 + 0.93. K2 i
HINNE CEBEBIFRIPUE R S1CF 7 8 3.48 £ 0.95 43): AEINY H ARFIVAE U AE 1 b 25 S sl
AEVEDE B 50, PRS0 H808 3.43 £ 0.94;  “ERIBBMNESRLAWALK TAE” KI5 K
2, 9 3.32+1.01 4 16 “ EF A FE Bk SLIRIE 7 XA A R AR o ik, “FIME N 2.62 £ 0.87.

Table 4. Score of the major objective dimension of undergraduates majoring
in pharmaceutical management

=4 HEEETUANEZWERERESS

Lolk B bR FHIME b2
REASBIFHPUER 3.48 0.95
FxT KSR A ER LA AR AR 3.43 0.94
WH BT @ PR BE 3.43 0.94
ok ok IR N5 R AR S AR 3.32 1.01
REAERBUF 2 BT B4 3.12 1.11
BRI EIE A HE L 2.98 1.15
BUNFRIHER SR, 525 HE LA ITAL 2.81 1.25
3\ Rk ] 2 A NAE s
&U\ﬁ%jﬁﬁfj\ggfgi%m ST 277 116
SRR B L gk st iE 2.62 0.87
Tl H bRge P31 3.11 0.93
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3.7. FAARER

BT, AT SRR F AR AR, S50

[ -FI{E N 3.23 £0.96, fmis N 3.53 43, wAK/ N 3.11 4.
3.8. HEEEEWARNEESIA\RNERELEE
3.8.1. BAABEAFM4R EHEREEE

MASFEIE A B A AR AR T N R 22 57 RS, R SPSS 26.0 AT HudlE 74 - X bk Al - 4

2 PR AR A kA

BEENE R _E 22 R AT BOIAEAR T AR ES A5 200, SRR 5 Fas, PERIE LR LT,

LT Bk H bs EAF AR 25 2 7 (p < 0.05).

Table 5. Comparison of differences in professional identity between genders
= 5. BAIAREFRE SR EHESER

4 5] E FH{E PR 2= F p t Sig. (WE)

5 101 3.69 0.79 0.484 0.140

EAvilF 1.020 0.014"
& 164 3.42 0.61 0.359 0.178
5 101 3.32 0.73 0.588 0.114

AT N 0.015 0.002™*
& 164 3.51 0.70 0.560 0.122
\ % 101 3.29 0.87 0.727 0.468

Ll K 0.131 0.048"
8 164 3.03 0.80 0.705 0.482
5 101 2.99 0.92 -0.946 0.346

Ay H b 3.371 0.036"
i 164 3.23 0.77 -0.887 0.378

E: "FIR p<0.05; “FERKp<0.01.

3.8.2. FAGAFREARER LHERLE

XA ARG 2 (B AN R A LU R = BRI 7 22 W 7 iE, RS IR T, SRR e Tl AT
AT N kB, Bl HERPU 5 T p 84374 0.031. 0.041. 0.001. 0.049, ¥J/NTF 0.05, f7/E&

HERM, AR 6. SR, CHEMRIAENE Ll R, T KIHER I R — 8 A X b i

IR, AR DANERE T2 70 N ik

Table 6. Comparison of differences in professional identity at different grade levels

% 6. BWINBETEFR EHERLEE

FEHCTIE + REE)

2016 % 2017 2% 2018 % 2019 %% 2020 % 2021 %% 2022 %% F P
(n=30) (n=133) (n=47) (n=57) (n=40) (n=30) (n=29)
RN} 3.40 £ 0.48 2.98 +0.51 2.76 + 0.47 2.80+0.84 2.55+0.78 2.78+0.72 2.26 +0.36 3.090 0.031"
LATH 3.10+0.70 2.96 +0.78 3.19 +0.62 2.92 +0.86 2.68 +0.79 2.70 £ 0.68 2.24 +0.55 2.867 0.041"
Ll K 3.55+0.71 3.23+0.79 3.36£0.74 3.45+0.77 2.89+0.83 2.74 £ 0.54 2.20 £ 0.62 5.906 0.001™
R4S 3.17+£0.77 3.14+0.83 3.24 £ 0.69 3.22+0.75 3.03+£0.85 2.70£0.75 2.51+0.67 2.708 0.049"
VE: "RI8 p<0.05; "FRR p<0.01.
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WAL R A 2 A B SR, BRrEZ B, AR, V. (AT
AT M S B R AR 45 1 R S SR BN A, ELAT SRR B s R [3], B4 B2 17 2 04 e A W T B
W B KR, TR T A ATl (R R AT, KRB A B bR AR 24 2 Ml TVE S T AR, oA 4T
S, X 5% W AE SN A4 BRI, AEAE KB A B 3R T R E 2 S N3 %
WA, BRI A 7E TR TR A2 BB AR, AN T 1 2 A A [0 £ 2% 0 1
5. il
5.1. nimKit/1E, BHEIEE

IBRER 58 WANEZ A1, SR IR G AA . 85T 525 H 8 B LA SRl
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5.2. B EXREE, #MEElELD
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(IRE ST, NBRZEAEXTARTAL N TR, $E3e2 a2 STt LRI R, RIS ATE S, MR 22 2R 1A
VEAR . AR R A, OB I % CHRNARAE S RN, RS E BREREL R R B AR
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Bigr, ATE LA, RIS AL B, R S R ARG N, SR ARIE R RE I AUKT,
RIS, e ABLERHR AR E PO A il 5, S BT AL, 2R S A A
R AT R e 2 A B A R [10]

E&WE

FNE B EFRBF N AERERRGETH, 5. 2022133; Sr M BRI EARL #2825 F1 R FE
RANEELIE, 5. JG2022016; Hi/HERIK R BB EEIE, %'5: SZ2023029.
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