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Abstract

Objective: To evaluate the effect of using hierarchical management + performance appraisal in the
nursing management of disinfectant supply central, and to provide reference for the nursing
management of this department. Methods: 32 nursing staff in the disinfection supply central of our
hospital were selected as research subjects and grouped by using the envelope method, in which
16 cases were included in the control group and traditional nursing management measures were
adopted, and the remaining 16 cases were included in the experimental group and managed by
adopting the hierarchical management performance appraisal, and the analysis of the passing rate
of the work indexes, the excellent rate of the assessment of the nursing staff, the staff's stress and
coping style, the quality of the management, and the management effect of each group was carried
out. The study was carried out from July 2022 to July 2023. Results: Comparing the pass rate of
work indicators between the two groups, the experimental group was significantly higher (P <
0.05); comparing the nursing staff excellence rate between the groups, the experimental group
was significantly higher (P < 0.05); comparing the staff stress and coping styles between the
groups, the experimental group had significantly lower scores for SOS and negative coping, and
significantly higher scores for positive coping (P < 0.05); comparing the quality of management
between the groups, the experimental group had significantly higher scores (P < 0.05); comparing
the management effect between groups, the experimental group scored significantly higher (P <
0.05). Conclusion: The use of hierarchical management performance appraisal in the nursing
management of disinfection supply central has a significant effect, can reduce the pressure of staff,
so that they can actively deal with the nursing work related to disinfection supply central, can
promote the improvement of nursing staff's good rate, improve the qualification rate of relevant
work indexes, and at the same time, can also improve the effectiveness and quality of management,
which is worthy of adoption and promotion in the clinic.
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WETCTT eI B Ry 2022 4F 7 F~2023 4F 7 H, FAFCH AR F00 R 32 498N S/E AR TE &,
EREEE A, A 16 FIZIAGTIRA, oA 16 BIGINIRIGH . XTI 1 6 B, otk 10 43l
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SPSS 23.0 A AT TR, W E R ICME, WA EL(P > 0.05).
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TirEDRL Bt AmZER, KRIX £s %R, SFMKFEE N P <0.05.

3. R
3.1. TIEIBiRERELSH

RIGH WIS AR K. TS AR5 752 100.00%. 100.00%-. 100.00%-. 93.75%, X}
M504 75.00%. 75.00%. 75.00%. 62.50%. RIH TAETER SRS EE, KW A 4571, P

K464 0.032,
32. TEAREREDH
F 1R TAEN R R REEE Eor, WRIGAH & ¥ &P <0.05).

Table 1. Analysis of staff excellence rates [n/(%)]

F 1. TIEARMRESH[/(%)]

21 5 s R i NG NS
RIE4(n = 16) 8(50.00) 4(25.00) 3(18.75) 1(6.25) 15(93.75)
KB4 (n = 16) 5(31.25) 3(18.75) 2(12.50) 6(37.50) 10(62.50)

t - - - - 4571
P - - - - 0.032

3.3. TIEAREHNR MM RS

% 2 BT ASUE A1 BB 7 R B, I SOS. T HLBIR TS B B, AL )]

B (P <0.05).

Table 2. Analyses of staff stress and coping styles (X £ s, scores)

2. TEARENRMNAASH(X+s, 77)

415 SOS TH AR SEXT L ANa)
I 1) T EHE & AT EHE T EHE
AR5 4H (n = 16) 387073 218+0.38 33.62+4.18 23.18+3.16 23.28+£3.27 34.62%274
Xt HRZH (n = 16) 385074 246035 33.71+4.08 25.73+341 2345+317  32.09 £ 2.65
t 0.076 2.167 0.061 2.193 0.149 2.654
P 0.939 0.038 0.951 0.036 0.882 0.012
34. EERESH
# 3 P ERE Bon, IR B (P < 0.05).
Table 3. Analysis of management quality (X s, points)
3 EHRESM(X£s, M)
A5 PR W U R Al T K (X ig5
G4
(ﬁﬁéﬁ{% 93.27 £2.49 93.72 £2.17 94.26 + 2.62 94.29 +£2.94 94.75 £ 2.09 93.48 + 3.16
R
(n=16) 90.85 + 2.62 91.36 £ 2.62 92.07 £2.39 91.85+2.73 92.42 £2.16 91.07 +£ 3.41
t 2.678 2.774 2.470 2.432 3.100 2.073
P 0.011 0.009 0.019 0.021 0.004 0.046
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Table 4. Analysis of management effects (X £ s, points)

w4 EEYRAMN(X+s, 57)
415 Jo A B TAEHTS M55 A5 55 =R (2% Bhas e FE

G4 (n = 16) 93.44 +2.70 93.24+2.78 94.72 + 3.85 93.42 +3.07 93.74 +3.70 93.24+2.78
X HEZH(n = 16) 90.83+2.15 91.25+2.44 92.09 +3.22 90.25+3.18 91.23+3.15 90.95+2.44

t 3.024 2.233 2.096 2.868 2.066 2.476
P 0.005 0.003 0.044 0.007 0.047 0.019
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W6 HE 2 AT R R A AT T BRI i, TG R WA 7R 7 A o 1 B B R ™ 2, AU
TEFZ AN, R R REET 2. I16ARTTR ST B ERAR 3 1 BT 88 ml, e i IR A,
X B AR B R, PR BRI VAT RO A L Y [2] BB i S LR Fp O R BT LA 47 o 42 0 FL
M, HATTER., . HEMKEHETSMMES, fRries, BH, BHEPWHERET IS
M2 A PERUR &R, WO Z R E R R B B Y [3]. B A A S, T TR R
Tb, XPASTHEITRBG Be NG . PRI B 22 4. 3R THEST AR SS R A E A R [4]

ARG RER, RHALZHER + UG, Kl TAEfRRA % 2%35153] 7 100.00%, T
PEN DI R sk 93.75%, & Tida b5 % A M AZE G220 E.(P < 0.05) . A #T R R R B2 BB
T, AL IR ARG I S SRR, BR ORIE S 2L TAE N SORBCE kR . Lk ians, TR
RN AT R BEYEITFEALRE N TAEN SRR EIAREE, b ny 75 B 3N G707 126 R . FH Bl 27
R, AT EN NP (5] it oy E B, AR A TAE N AR 2 0 L R RS K T S i
R AR TEENE, RE TAENGE “DUk TAERRES” RAESCE, #HE3) TAEREAREAL,
AR TAR R E AR S TH[6] . AHEFLHAE TAEN GR35 Rxt Jr 1, 504 SOS. TH AR RN 1 431K T
HRAH, BN PP o i TR, B EE 0 & A S AR | TR R, WA E ARGt 3 L
(P <0.05), Zr#rfsihlFEE: Wit ZHEMGRCEZE T, o LRI ERIT RS KRB 224, (H43E

AEREIE S TAEMEE, R EE e M TR, BI85 %8 BT DU
BEGER A0 TAERR SO =, B AR A RS B, BRI i 2 1E, iR TAE R M Aas
PEFt, AT HAREG A B R A B VP o S m T R, AR T IX —451e[7]. i B A
¥y, AT DA S R I A A AR, R AR R R ) R A e, k> TR R RE R AN
Kik. WL GREZ, ATERI N GO 2E SIS T H ST KF, e ERMEARET, &
N TAERI TR, SUE%. 2P0 BRI BN G R A TAESh 77, A S %% ok T4,
BRI LM E bR . HZHE S TEN R TIER . 0. IR, ST
SMEFFES NSRRI BHAHR, ZHBEGEA TR R TSR, o amigrty s g foe
PR 5 BR8]

ZE ERTR, fEH RN O B S HERE . + SRCERINR R, et TAE AN AR
73, AT FA RN TR AL R A0 AR G B AR, ATE b N R R AR T, 3R A TAEFERR I S A%
R, [T E S AR KRR, EERAKH . H#E,
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