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Abstract

Facing the increasingly severe employment situation, undergraduate graduates will be influenced
by various subjective and objective factors to a certain extent, thus forming different types of em-
ployment psychology, affecting their career development at the same time, more related to the
high quality development of undergraduate education in our country. Starting from the current
situation of employment psychology of undergraduate graduates in Jiangsu Province, the paper
analyzes its specific performance in three aspects: fuzzy self-cognition, independent self-con-
sciousness and stable employment preference psychology. The main causes of the problems are
that the overall layout of undergraduate education is relatively stable and the resistance to the
pressure of employment competition is insufficient. The structure of undergraduate education
subject has rigid supply and insufficient response to the change of market demand. The employ-
ment expectation of undergraduate graduates is higher, and the flexibility of choosing employ-
ment units is insufficient. Therefore, based on the perspective of employment psychology, the new
path of undergraduate education reform for high-quality development lies in strengthening the
top-level design and broadening the cognitive breadth of undergraduate education reform. Rely-
ing on regional economy, accumulate strong strength of undergraduate education reform, imple-
ment the people-oriented undergraduate education reform to converge the real temperature.
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