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Abstract

Using the questionnaire survey method, 456 employees who are currently employed or have real
work experience were selected as the research objects to explore the influence mechanism of
empowering leadership on employee well-being. Based on resource conservation theory and job
demands-resources theory, this study constructs a theoretical model with empowering leadership
as the independent variable, promotion-focused job crafting as the mediating variable, employee
well-being as the dependent variable, and growth need strength as the moderating variable. The re-
sults show that empowering leadership positively affects employee well-being; promotion-focused
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job crafting plays a partial mediating role between empowering leadership and well-being. Growth
need strength negatively moderates the relationship between empowering leadership and pro-
motion-focused job crafting.
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Figure 1. Theoretical model
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Table 1. Model fit index
= 1. REHAER

guitkre Factors x/df GFI CFI TLI RMSEA
ISR it EL, EW, GNS, PJC 4.970 0.901 0.930 0.912 0.085
P it EL, EW, GNS 7.620 0.914 0.935 0.908 0.121
Py it EL, EW 10.448 0.906 0.929 0.893 0.144

T EL ARBURGTT . PIC AR TAEEE . GNS MK TRIEE . EW 4 A T 48K.

4.2. XM

ARWFFHAT T AN M. B 2 AR, AT IE R 2 0t T 2488 (r = 0.76, p < 0.01)FI{E i Y
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Table 2. Results of correlation analysis for each variable
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Table 3. Regression analysis

F 3. @V ADHR
R G TSEARIR OB 2 I TSEARIR ROR 3 (R R TUEEM AN 4 (REER AR B
i 5 W IME
p B p B p B p
WA 3.718 0.001 0.89 0.001 3.926 0.001 1.448 0.001
P51 —0.059 0.184 0.015 0.632 -0.1 0.027 -0.02 0.496
RS 0.182 0.092 —0.005 0.946 0.235 0.03 0.033 0.638
RHERE 0.032 0.476 -0.024 0.446 0.02 0.661 -0.04 0.157
ARl -0.058 0.19 -0.059 0.057 -0.012 0.796 -0.012 0.666
TAESFEIR 0.182 0.092 0.038 0.612 0.107 0.323 —0.048 0.487
ALY T 0.746 0.001 0.808 0.001
R? 0.369 0.764 0.125 0.649
AR? 0.136 0.578 0.125 0.649
F {4 F=14216,p<0.001 F=104.759,p<0.001  F=12.864,p<0.001 F=138.211,p<0.001

4.3.2. PRI

HHE% 4 nl L, SRR AN G 3 E g i (e g 2 TAE S (B = 0.700, p < 0.01), HIZAUHA (8 = 0.430,
p < 0.01)LL AR TAEE (B = 0.555, p < 0.01) 3 IE MM 3 TR, 256 =& MRRTH, 158
BRG] 01 T AR IR s ma o, (R 8 AR S I 0 o i A R

Table 4. Mediating effect of promotion-focused job crafting
F 4. RHABTIEEZHFNER

e TAEE A L SEAR R
Coeff SE t P Coeff SE t P
W 1315 0.986 13.329 0.001 0.019 0.143 0.130 0.897
P 45 0.700 0.243 28.785 0.001 0.430 0.050 8.544 0.001
fRHE A TAEE I 0.555 0.059 9.606 0.001
R? 0.646 0.650
F 18 F =828.601, p <0.001 F =419.841, p <0.001
Table 5. Mediating effect values of promotion-focused job crafting
F 5 RHABTIEEZMPNYRE
Effect SE t p LLCI ULCI
RSV IVA 0.819 0.033 24.946 0.001 0.754 0.883
HAER 0.430 0.050 8.544 0.001 0.331 0.529
EIEE 25 0.389 0.073 0.254 0.534
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Table 6. Test of moderating effect of growth need strength
F 6. RKFRBERFTHIERALE

PRt A TAEE
Coeff SE t p
G 4.141 0.013 308.160 0.001
P 451 5 0.594 0.028 21.151 0.001
RIS 0.148 0.032 4.694 0.001
28 H.I5 -0.103 0.030 -3.401 0.001
R? 0.008
F 18 F=11.565,p <0.01
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Figure 2. Moderating effect of growth need strength between empowering leadership
and promotion-focused job crafting
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