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Abstract

The “14th Five-Year Plan” period is a time when China is embarking on a new journey to build a
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modernized socialist country, and at the same time, it is also a critical period when the digital
economy is accelerating to become a new driving force for the world’s economic growth. The rapid
development of the digital economy has given rise to new industries and new forms of business,
resulting in the rapid development of new forms of employment, and a series of problems arising
the refrom have also become increasingly prominent, including the problem of age discrimination
in employment against older workers. Age discrimination is prevalent in various fields around the
world, not only undermining the dignity of individuals, but also jeopardizing the economic and so-
cial equity of countries, and depriving people of their human rights and their ability to realize
their full potential. There is still a gap in the legislation against age discrimination in employment
in China, and it is urgent to improve the legislation against age discrimination in employment. By
analyzing the characteristics of new employment forms and the current situation of legal regula-
tion of age discrimination in employment in China, this paper tries to find a feasible way to regu-
late age discrimination in employment: That is, to improve the relevant legislation by drawing on
the current national experience, and to dispel the public’s stereotype of older workers.
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