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Abstract

In recent years, in order to compete for talents, many cities across the country issued the “talent
New Deal”. As a member of the new first-tier cities, Chengdu has naturally joined the overall situa-
tion of the talent war. The introduction of “advanced, advanced and lacking” talents is the core
force to enhance regional competitiveness and promote the overall progress of regional economic
society. In the introduction of Chengdu “advanced” talent situation and on the basis of effect anal-
ysis, according to the industrial structure and regional development of Chengdu characteristics,
surrounding business environment, incentive mechanism, intellectual property protection, trans-
formation of scientific and technological achievements, high-end talent community, social security
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services and “rong drift plan” to the key link design satisfaction questionnaire, according to the
satisfaction score, analysis of outstanding problems, optimization suggestions are put forward.
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Table 1. Questionnaire index system of satisfaction survey of “advanced and advanced” scientific and technological talents
in Chengdu
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Table 2. Age and educational structure of the respondents
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Figure 1. Satisfaction with the business environment for talent introduction
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Figure 2. Satisfaction in the incentive mechanism for talent introduction
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Figure 3. Satisfaction of intellectual property protection in talent introduction
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Figure 4. Satisfaction with the transformation of scientific and
technological achievements in talent introduction
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Figure 5. Satisfaction situation of the high-end talent introduction community
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Figure 6. Satisfaction with social security services
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Figure 7. Policy satisfaction of “Rongpiao Plan” in Chengdu
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