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Abstract

This paper takes the 2021 female graduates of a university in North China as the research object,
and describes and analyzes the manifestations and causes of employment discrimination among
female college students today. Discuss the serious situation of employment discrimination among
female college students today, and think about the causes of related problems. It aims to reveal
the strong feminist discrimination and misogyny in the current society in the part of female col-
lege students’ job search.
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