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Abstract

In recent years, the battle for top talents has become increasingly fierce. Enterprises have made
every effort to win campus recruitment, and improving the experience of candidates has also be-
come the main concern of enterprises. The campus recruitment based on the candidate’s expe-
rience emphasizes the supremacy of experience but does not blindly pursue the ultimate expe-
rience, which makes the professional, scientific and fair recruitment process more considerate.
Nowadays, The “functional conditions” (compensation and benefits, location, intensity of work,
opportunities for advancement) provided by companies are getting closer and closer. Only by
adopting differentiated recruitment strategies can the recruitment efficiency be improved, and
the employer brand can be labeled “people-oriented”, so that the employer brand can be distin-
guished, and a virtuous circle can be formed between campus recruitment and employer brand
building. The results show that, although there is a trend to improve the candidate experience for
the new generation of employees, few enterprises have a complete idea. Although the employer
brand has been popular for a long time, most of the enterprises do not have enough execution to
build the employer brand, and there is no mature employer brand building program. This study
focuses on candidate experience in campus recruitment, and systematically puts forward coun-
termeasures and suggestions worth adopting to improve candidate experience in campus re-
cruitment, so as to build excellent employer brand while improving recruitment efficiency.
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