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Abstract

By methods of literature and expert interviews, according to the selection principle of the profes-
sional evaluation index, the professional evaluation index of our country’s sports coaches is se-
lected, and then the professional evaluation index system of our country’s sports coaches is con-
structed. The professional level and degree of sports coaches were evaluated by using question-

.

SCEF| M B, S REREHR RPN R R RS SR AID]. KRR R, 2022, 10(3): 424-431.
DOI: 10.12677/aps.2022.103063


http://www.hanspub.org/journal/aps
https://doi.org/10.12677/aps.2022.103063
https://doi.org/10.12677/aps.2022.103063
http://www.hanspub.org

FAFH, Y

naire, Delphi method and analytic hierarchy process. According to the study, the professionaliza-
tion degree of our country’s sports coaches is still in the process of changing from the growth pe-
riod to the early maturity period.
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Table 1. The professional evaluation index system of sports coaches in China
# 1. HEHEHSRBRALITNIERER
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Figure 1. The calculation process of professionalization index of sports coaches
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Table 2. Statistical table of weight of professional evaluation index of sports coaches in China
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Table 3. The quantitative and qualitative relationship of the professionalization process of sports coaches in China
# 3. BEMHBEHERRCHENEESEMMRE XA

TR X (8] POl AL EFE 2 7Y TR AR X (8] Ol AL R 25 7Y
0%~15% IR ARSI 50%~65% HRAb AR A1 381
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Table 4. The professionalization index and the professionalization degree of sports coaches in China
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