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Abstract

In order to further understand the self-discipline character of young civil servants and its influen-

SCEF|F: TKE1%(2023). RETTE A S L E R KRR SRS OHF AR 13(8), 3446-3454.
DOI: 10.12677/ap.2023.138432


https://www.hanspub.org/journal/ap
https://doi.org/10.12677/ap.2023.138432
https://doi.org/10.12677/ap.2023.138432
https://www.hanspub.org/

cing factors, and promote the integrity education of young civil servants, this study takes the trai-
nees of Tianjin Administration Institute (May-June 2023) as the research object. A total of 528
young civil servants were investigated by means of the Self-Regulation Quality Questionnaire for
Grassroots Civil Servants, Work Ethics Scale, Organizational Climate Assessment Scale, Family
Function Assessment Scale, Civil Servant Stress Assessment Scale and Tennessee Self-Concept
Scale. The results are as follows: 1) Demographic variables have no significant effect on the
self-discipline character of young civil servants; 2) Family function, self-concept, organizational
climate, stress level, work ethics and self-regulatory character were significantly correlated; 3)
Regression analysis showed that the total family function, emotional response, emotional in-
volvement, behavior control, problem solving, friendly atmosphere of the organization, fair at-
mosphere, hard work and dedication of 8 factors together explained 83.1% of the variance of
self-discipline character; 4) The direct effects of family function and organizational climate on
self-regulatory character were 0.15 and 0.46, respectively, and the indirect effects of family func-
tion—organizational climate—self-regulatory character were 0.37 (P < 0.001). The mediating ef-
fects of organizational climate on family function and self-regulatory character were significant.
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1. 51§

SE A RIS B SRE  In o I ARG SO (RS FS s 2023) ABUT T B Il o e 2T
S PE ST N ET AR SO I R L, WEAR EEARRE T, SRS TE, IR R B A R T (R
1655, 2022)0 FBARAYE 2 5 o [ 3 LB PRAFFATTEVE RIS, TE A8 0 2 05 Bl A8 38375 1 By 1 2R
(FLCFE, 2019)e AT “THAET” 2, S “HE A7 2. NECZ B TR, Jel 2 AE T
o BIH A S R A S BE R PUK P EE 5. — D ART RS A, RRNIBREES, &
RO B CORAE, 2019). HEAS SIREIRE . Toblhsh S RILH M 5. . A5
RAFIIAT s R A R R, DA B SO i ey — AR R B S BT, “ i o A
7O CTEOEAL” S E A D 1 AR RO 152 B AR AL . B SRS AR AR RS AT
DOETN B SE ARG [ 2 At b, 3 slH Rt TE 4 AR A 998 5 H AT NI A EREEOR, JF B %
REEEORINE . ZAURNRE A SO BT FA A TSR RS TR IR S . B
e A 55 VR B> 22— R4 55 D1 iR B di A% S FLRE M D 200 T 95 4R 24 55 5 BT K8 1 3R 5
A A EE NI L.

2. RFAR

2023 £ 5 H~6 H, VAREATEUCEBAERSS % GO SR G, RIBUR 2 536 43, [R5 533 47,
U ER 99.44%, AR 528 77, HAUFE 99.06%. FPE 199 AN( 37.7%) & 329 A(H 62.3%); /)
EWE 24 %, BOKAFERE 39 %, SIS 30.46 25 HHEIR 51 323 A(h 61.2%) BHRER L 147 A(i5 27.8%)-
AZRER 51 58 N(i 11.0%); FAERIRAS 142 A(7 26.9%) TWEAIRE 122 A(h 23.1%). CUPIRAS 264 A (i
50.0%); KE2E7 50 N(dF 9.5%) AR 298 AN(ih 56.4%) Bt K UL E 180 A(/ 34.1%); AE3GIX 15
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FETHIX 325 AN( 61.6%) AR Xk 125 AN(i5 23.7%) ZBIX 78 A(r 14.8%).
3. IME ARSI 5
3.1. WMEILR

3.1.1. BEMA%

K FH R 1«38 258 BUFE B R A7 (BREEE, 2013), MG HEE . HR. EIERM
TN ZERE 19 M H, RA B AERRERIT 7, B “EFAFEE =17 8] “FERZ =57 .
i) 35 7 B R BN 0.894; BB IRAETED FK Mt BB (W57, 2013), x*/df. GFI. AGFI. NFI,
NNFI. IFI. CFI. RMSEA {H4r %8 3.713. 0.916. 0.900. 0.886. 0.900. 0.913. 0.913. 0.051. 5Tl
GIEEIA R SR G R, B RIFIAE.

3.1.2. TR

KR EESgEIN < TECEER” (BT, £l BYE, 2016), ZERUFPIRT. TIE
B BhATERR. BB BRANE 5 NERE 20 NEH, SRAZ TR S At iR, M “CReRFE
=17 3 “SERFE =57, ZERONH-BERICH 0.85. MBERREEE T IR R 54T
AR SRS (R, B, BYLE, 2016), SRRMABREMIGE, WUETER RS rig R 5
TR ARV A, SRR I 25 R RN R M EA SRR RS A 8.

3.1.3. HARE

KRS w1 < HLURHE” TP REROKAS, 2021b), ZERGIEKIFRRFAE . YR
S RIS A A A TREE S ANERER 14 N2 H ARk, 1% R I TR AR RS
N 0.836, EIEEN 0.814, BABIFHIMEEE: WAFTER R OMr &5 BRI G DL, 2021b), ¥*/df=2.836.
RMSEA =0.056. SRMR = 0.038. NNFI=0.985. GFI=0.912. CFI=0.987, &I\ &48br¥uliksgit
SER, BARFMIAE.

3.1.4. REINRE

RS S 7 BB BT I K BE D REVE € AR (LA, A, 1999), 1% 2R i #7418
It RN TSN AT IR RIThEE 7 DMEREH 60 2% H A, RAIZET0Hs 4 mivt 75,
“GHEAE =17 “FAE =27 “FE =37 “AEE =47 . ZABEHERRD AT, KT
R 5 — KBRS X, WETHKIZEE KU, 1 OGR4 MUERAMER, BMRERMSKFES
I PP B N Z R R G5, VRGN 1~4 4. R s e DA RECH 0.736, ZERIAFIGH
R, HABIHEE.

3.1.5. RL#kF

KA TKRAI IR “ A% ANBIPERR” (k412%, 2013), ZRROFEEGEE . TEES. Abx
FEAIONE R KT 055) . AR (R RSB R . BEKESEE) . sORiE S8
JE77) 4 ANYEE 32 ANRH, RAZ AR S st 7, ZERME T LA il S 4o E, (E MR
VPR, S 4 AR E RO, R, BOSUKSF SR . & R e B R R ECN 0.762.
0.823. 0.758. 0.973, ZERMWEEFHFRE N 0.815, HEEEIIGEE.

3.1.6. ERES
(Hg T B RS ER) A& SLE BT MO 225K Fitts 1965 4wl (52424, 2021a), W5 HRMES
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MLEHILERE . WAL RIS 10 METHE 70 MEH, RRRIIEIN S JILak, i 9 MR
AT, RSB, RIS, ORESLMR. RIS R, SRR
BEETF AR ER.
3.2. B ANE

B4 K H SPSS22.0. AMOS23.0 B A XU B I E i HE AT AbEE o R SRS AREA T A58 53 AN [F] 14 1)
Z IR B S S SRR T Z 0T WA RIS WRAE . 01K BRI, s XN HEA %
BB ZE S SREASE T [B103 75 FE 40 BT R0 45 K 5 PR R R B M 5 45 A 45 B B A A TR TR 25
4. ZERE D
4.1. A\DFHEEZESBEE LS RBEARS T

ANEIPET I R A 55 GRS . T N ESE FAFAE R 25 257 (P < 0.05), LRt 5k, fEH
A B AR B IEATEEREE R ARERANTFE LS AEEE. HK. H. HEANA

s BB ERARA G 2R G AFRREREERF BN BN F AR R E R,
THAR, K B A% EAFAE R E R ARSEIRGE I E 05 REREMAAE RE Z 7N R
AEERFZERER, REBFIREZEAKT; 20K, A UM EE AR E R FHEAS
ST KRS T 4R 55 HER . BA AR EER, R AT AERZEZRLE 1,

Table 1. Statistical analysis of demographic factors and self-discipline character of young civil servants

* 1. ADFERSEFLSRBEMBEIT O

e e TH 1 TEAK TEW HE SEET S
PE5I
iH 199 20.97 £2.71 1447 + 1.81 14.78 + 1.79 13.49 + 1.38 63.71 +5.40
i 329 21.74 +£3.10 14.27 +2.06 15.11 + 1.66 13.57+1.52 64.68 +5.99
T -2.878 1.128 -2.116 -0.576 ~1.864
P 0.004 0.260 0.035 0.565 0.063
ke
<9 % 269 2138321 14.20 +2.04 15.04 +1.91 1347+ 1.51 64.09 + 6.05
30~35 & 157  21.85+3.06 14.53 +1.78 15.07 + 1.55 1372+ 1.39 65.17 + 6.03
>36 % 102 21.01 +2.06 14.43 +2.08 14.71 + 1.40 13.45 + 1.46 63.60 + 4.48
F 2.594 1.498 1.703 1.693 2.688
P 0.076 0.224 0.183 0.185 0.069
IRZR
WEAL 323 2130 +3.24 14.26 +2.05 14.94 + 1.87 13.66 + 1.46 64.16 + 6.30
BgA% G 147 21.96 +2.46 14.44 + 1.89 15.20 + 1.48 13.48 + 1.46 65.07 +4.90
RGNS 58 20.95 +2.53 14.55+1.75 14.71 +1.30 13.03 + 1.41 63.24 + 4.65
F 3383 0.749 2.082 4723 2382
P 0.035 0473 0.126 0.009 0.093
USRS
gy 142 21.09 +3.37 14.37 + 1.94 14.87 + 1.64 13.48 + 1.50 63.81 +6.50
S 122 21.84+227 14.25+1.93 15.35 + 1.54 1370+ 1.15 65.15 + 4.46
CL1 264 21.46+3.04 1437 £2.01 14.88 + 1.82 13.50 + 1.57 64.20 +5.91
F 2.056 0.160 3.632 1.013 1.854
P 0.129 0.852 0.027 0.364 0.158
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Continued
2P

Kt 50

ARk 298
BEREBLE 180

F

P

A X3

HIX 325

RS, 125

KBIX (AR E) 78
F

P

20.98 +2.46

21.30+3.24

21.82+2.63
2.419
0.090

2143 +3.23

21.51+2.25

21.40+2.96
0.043
0.957

1414 £2.42

14.40+1.93

1431192
0.394
0.674

1450 +1.91

13.94+2.12

1433+ 1.91
3.746
0.024

1498 +1.44

1493 £1.72

15.08 £ 1.79
0.449
0.639

14.88 £ 1.75

15.18 £ 1.40

15.10 £2.02
1.595
0.204

13.76 £ 1.35

13.53 +1.57

13.49 £ 1.31
0.655
0.520

13.70 £ 1.39

13.22 +1.29

13.40 £ 1.90
5.177
0.006

63.86 +5.26

64.15+6.21

64.71+5.19
0.689
0.503

64.51 £6.27

63.86 £4.23

64.23 £5.93
0.591
0.554

4.2. BELFRERRBEMWEA RS 5

4.2.1. BRES. BAFE. NBKE. REHE, TECESEEMEIEXSH
FENEGHEAS L AN S SRR EMX, maRMS. AZURE. POSKT KT
EAGEE S B A& 2ARAE S, HIYIAE] 7 P <0.001 F%3KF(WE 2).

Table 2. Correlation analysis of self-concept, organizational climate, stress level, family functioning, work ethics and
self-discipline character

2. BRME. BAFE. MEUKTE. RKENRE. TEECESBRSEMNEXS

SEL% i HLURH K FEELNRE TAEfe R
HLUFH 0.136"
N K S -0.328"" —0.090"
FRETIRE 0.285" 0.652" -0.189™
TAEf 0.134" 0.328" -0.111" 0.786"
SEEp 0.229"™ 0.368" 0.152" 0.668" 0.282"

*P<0.05"P<0.001.

42.2. BRFES. AAFRE. MBKE. REDE. TECESEEMAEHNEYESH

LA AR R, DL RS AZUREL MK KEEDIREA TAE Ly [ A kAT
BT, KEEDIRE. LAERHE. HLUAHE. BRBESHNBIETTRE, X5 F 5% G % I R
EF) 67.4% (W5 3).

Table 3. Regression analysis of self-concept, organizational climate, stress level, family functioning, work ethics and
self-discipline character

3. BERME. BAFRE. MEKT. RKENE, TERESBRMENEIFNT

R A B B A& IEVEES PRtk ZE AR EVS B t 5 P{E
SEEp S (%% -0.386 2.199 -0.176 0.861
FEEVIRe 0.702 0.025 1.607 27.978 0.000
AR -0.788 0.042 -0.844 —18.880 0.000
A5 —0.456 0.042 -0.394 -10.929 0.000
S E i -0.008 0.003 -0.062 -2.338 0.020

R*=0.676  WHEFR*=0.674 F=273.322 P<0.001
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4.2.3. BRWS. REVEE. TERE. AAFESANBTELSHBERBHIM S

DA AR 55 0 F RS 9 TR &, 230l DL FRBE R 1 10 MR- KBEDHRERYT 7 R TARMEHL
ST HAFEK 5 AETOVEZRERAT R 1) BRBESHEEER. AREe. FE
B A H B 4 DAFANEATRE, T E A5 AR KBRS, 2) ALURE A
UL AP RIATIRE, REMEE N5 0 AR IIHARER: 3) FEDRER RS TIRE .
TR AN AT HAR O MO BIETRE, XA 55 0 E R s R ik 2
57%; 4) TARRERMARIGER . B RURMAN BT RE, W HE N % 5 B B e
*4).

Table 4. Regression analysis of self-concept, family function, work ethics, organizational climate and self-discipline charac-
ter of young civil servants

F4. BEMS. REDRE, TELE., AAFESEFAZRBRMBHEADH

[X45 SR (TEVEES PR 2= aRGACIE Yy t{l P1E
Rl A (%) 86.152 5911 213 14.574 0.000
SERISEie 1.141 0.206 665 5.530 0.000
SEPRT —0.691 0.174 0263 -3.979 0.000
ENAEER -0.157 0.052 0227 -3.037 0.003
SLil=ER -0.106 0.037 ’ -2.886 0.004

R>=0.132 PWEER? =0.125 F = 19.855 P<0.001
EREATY S (HH0 40.567 2.267 17.892 0.000
RUF 55 1.179 0.128 0.367 9.178 0.000
AP 0.889 0.219 0.162 4.053 0.000

R?=0.176 FEERY=0.173 F =56.099 P <0.001
[EEE Ry (HH) 0.281 2.723 0.103 0.918
S HIYIRE 0.592 0.046 0.426 12.937 0.000
5 18 N 1.139 0.100 0.367 11.394 0.000
LTI 0.293 0.041 0.216 7.089 0.000
AT Nz 0.352 0.062 0.193 5.697 0.000
v AR R 0.241 0.075 0.106 3.225 0.001
ft —0.187 0.059 -0.109 -3.165 0.002

R?=0.575 P ER? = 0.570 F=117.520 P <0.001

EREATY S (HHD 41.154 2.224 18.504 0.000
ARAR it Y 1.216 0.134 0.368 9.107 0.000
By 2ok 0.328 0.097 0.136 3.375 0.001

R>=0.173 SR> =0.170 F = 54.840 P <0.001

424. BEASAEESENEWER S

DUHEAS RARME AR, DIEMEEER. ARELE. KEAR. LHEAR. KRB AF
WL B, B REk. RIS IThEE. EERL AN AT R SR, fESE 144
KN BB BT EA T, R KETHREM R E B ThRE . TN . TR N AT . o) B
LR A B R TR ED I 8 NH IR T A5 A A A 83.1%I1)
(WAL 5).
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Table 5. Regression analysis of self-discipline character of young civil servants

=5 BELSRBAEMEEAD

R A B AEVEEY PRk Z= IR GACIE Y4 t {8 P1H
ERETY S G -7.735 2.557 -3.025 0.003
S RIYIRE 0.604 0.048 0.434 12.672 0.000

15 I8 1.420 0.110 0.457 12.854 0.000

TN 0.299 0.038 0.220 7.883 0.000

17 REE 0.384 0.055 0.210 6.936 0.000

ey ik -0.506 0.081 -0.210 —-6.274 0.000

AP —0.858 0.121 -0.251 -7.113 0.000

e A 0.404 0.075 0.177 5.377 0.000

I 0.286 0.099 0.089 2.900 0.004

R*=0.894 ¥ J5R*=0.831 F=110972 P<0.001

N TR K ED R AU S EEAS AN EERMEZRINCR, DEEME AR,
AFEEDhRe N B AL & HEURBE PR & AR AMOS 8 AT 2500 75 BB 0 #r . 1245005
FERETI A48 ¥/df = 2.735. RMSEA =0.077. SRMR = 0.047. NNFI = 0.975. GFI =0.932. CFI =0.957
FrERERGERL SR . BRI AN, SKEE D REXT T 4F 2 5% B1 1K B R Wb A% I BN A 0.15 (P < 0.001);
AH AU B X TR A 55 D) E AR O ELRE AR 0.46 (P < 0.001, AR FKT); KEEThAE—~H LR
— R 1A R M 0.81 % 0.46 = 0.37 (P < 0.001); S EELHAE — 24U — A A% 10 ) 322 2808 K T
FEETNRE— E 3 s I BB RA08,  RIZH S50 BRI TE 5K BE T e R AR oA b ) A 2800 25 L 4] 1)

(arsE| (Rrmm| [BeE

Figure 1. Analysis of the mediating effect of family function, organizational climate and civil ser-
vants’ self-discipline character

Bl 1. RED&E. BAFERQSRBREREHAYEL S

5. e 5EWN
5.1. &5ig
FHEANS RPN OFEZBENFENSL D HELECNARIE R B ZKE, BRI, £k, Rg. 2%
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PiKF< ASARARZS AN A i DX 300 B A% B RE R R IR B it 200G FIEThREMI S E BT RE . 1R
Riy RIS AT R R R RS A R AP B R 8 IR ERWMEF A5 57
HAM I EZRNER; FIEDhRE. AGUREN T E A 5 R H R B, R 4LUR B X
Tt BRI T B R A RN

5.2. Bl

B MEBEAAGSHAE, RITHEFEAS AN AN PRI IR, SR A S}
e R AR ORI, BRI RS A, R BT e I IR A B ARAE &, R BELATCH H DR,
SORENGE A TR TR, VYR O sy B U & U E o A 55 R B B R R R L
PRAHER, WRIZIIAT i 22 55 GL I ST AT 9 2 2 9 FH 1 E AR AR AT HEAT 20 3R 1 2 BLR [ 57
YU FEOERR N ARG ER, e 2 B A T B i 25 AR A SE A8 A 28

B ISR, NTEA S IRTEA S AR R AL SUR B DR b AN AT L RUE
B ZE RN T 55 U E R AR B3 RO T RCR o A ZVU500T 1 R it A% B T AR G BTk 2K T K e
THREXT FAR fh A% MO TN DTk . AU TR 75 4F 24 55 5 B A i A RS LB 28 9 35 4R 8 55 B3 AR AR
KT EHAT N RS, WERARNERE AT AU Bha 2k T [ e s U JFE
BN HAN R ZEOR A TR, A B R AR AN AT AR W e A B i s A1 A
s AW 1A BORRAE,  BETAETE RS BRAL TR B IR AR 55 DA E B (0 BRE A A

= RERRESCE Y, RIEFREEDIRE, FFEFERS A AR IR . ARTTRER, K
FEFNEEAS AN AEMEA REIERNCR. B, MREXRRME, FHEAEIRIEL R
NS A TARRIESE “J5757 Faatl, [FIN O RE G 1Y 9 2 55 0 A SEARIROR /2 K, AE — e R P ] DAJsi/D
THA AR R A S E BB R Y, TP AR . P4 AT AR S e A S e AN (e 8 fie 2t
FEERIAIE, AR T A A BIROGE R, W TEBI RS BT T R0 B AR

S0, PR ARG, WIRE A S AR . RIS g R i s B AR R e
KIIR SCACRRTE T R, AT 2 AR AT B Y ARRAE s IR A QB SO i BER AL 17 IR 5 0 SR S 3k
fitl, RAEHE ST IR RS R BRI K o IS5 B SCAC R BLAE 2P B . BONIRCAS . R~ IE . 1
PIRAE . EEIFER SO, JFEEEIRME. P A, AAER ARG B RIEE . SR RS
BRGSO 2t R, AR SRR ST P R B A W BRAN DT, B E AR M EE S AT I S FEL
5 AR PARE S RmEEVER TR, B AR OB AR R, MU ARTE R 2, X RS AN B
ABEN AR — R H AR SE LR BB

E&WE

REETAH LB MRIITE - T ER GO 5 5EBUT- 8 “ Mg OISR T(TIIX18-030); LR
WRSER 2 2] B 23 PR AR b Bttt o B SR BEBEE ” LU0 ST S AS i i i
W

SEEk

WRIST(2013). HEE BT H0 B #dn o7, WL E e, B TR

XF(2023). PR T RS U EERRIE MRS, AHARE L, (1), 14.

FHF, EM, BILRQOL6). B HGF A F M (pp. 19-20). HE AR H R

TERZR, EAMK, 55(1999). OF F4 P& 72 FHE T (pp. 149-151). hE.OIE A 8 G4
BICAR(2019). LUBAEEE NMIMF R EA A R E. AR (12), 92-93.
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