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Abstract

Innovation is the primary driving force for enterprise development, and how to effectively stimu-
late the innovative vitality of employees is a problem that every manager will face. This article
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constructs a theoretical model of the relationship between leadership motivation, role width
self-efficacy, and employee deviant innovative behavior. Based on 233 survey questionnaires, data
analysis software is used to analyze and study hypotheses. The results indicate that leadership
motivation has a significant positive effect on employee deviant innovative behavior, and leader-
ship motivation has a significant positive effect on employee role width self-efficacy. Employee
role width self-efficacy has a significant positive effect on deviant innovative behavior, and role
width self-efficacy plays a mediating role between leadership motivation and employee deviant
innovative behavior. Leaders should pay attention to the diversification and flexible use of incen-
tive methods when motivating employees. At the same time, leaders should properly manage em-
ployees’ deviant innovative behaviors and protect their innovation enthusiasm.
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MERHT A, HEQHTE 58, AU M. QU RGP KR, & DEZFOIERIE AR ,
R e R IR DT RO . X E S, SRR DTS Wik, bl &8 dnk . 1 53 TAE v
W EE R, HAH T s A R IC B, R SR AL O SE R I SSHE. TIA ALH)
P REWS WO R TN AEBN g, $RiE A AR A T, O3 T RE A AU ST L E HUAE ST . L
QU A TAEGR Z P IAEOL T, (B B O I BT R B R AT 5838 IO SEER AT 81 [2].
PRI AL — 2 B T, R BEAE AR P8 Bk [ A R 4 SRR RPE AL GO B B AT, T
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MR F P BT B A XU R AT N[9] [10]. ik 5 TIEEMEEE O, B eess fedt i TR T
N PIE, G B 51 TR AR AT A SR . BT R AR A PR B e B3
QAT ISR . PRk, A7 B R 5 53 T B AT U IR A AR R RO B AT IR AT I -

B, BT AETEE B RGBS R CEEESETT A A BRI LS. A RIRTIER
H R A R IE L AMA T BE 15 K BIHTAT . S T B IR AR IR LT R S R B
AT AR FOLEE . 00 WURh A B TIOR3 TR AR Eahte, T TAE B R A LUR BN, it

DOI: 10.12677/mse.2024.134075 719 RS T


https://doi.org/10.12677/mse.2024.134075
http://creativecommons.org/licenses/by/4.0/

kA

2R A BTG E NS, ik R THAT— R I M E BRI TR AN RO, R T
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AL, AMLARRAS . R e it 53 T A BT AT R R 7 o

L5 byt ARSCUASUS R IR g BEA, SR Ak ST WU R BT R R R AT AT, JF R A
058 2 FRAK RERAE T U 5 5% RGN RV FA AL, DAESR S Bl A ) 2 57 56 Ohy 58 3 1l
AR, WOR R LNEREIHT .

2. BpEMEMRRR

(—) TS MO EERMBBHXR
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RGP R SR [14] o e 1 £ 58 S5 B AR IR B3 TAEAE 934 v P B vy, S AE BB I R AT — L 902 A 55
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BT, KECTLARIG A =AT5H . — R A5 B RV RT AR &, 58RI ESh AT AR, T
H5 AR EAVEAT W MAFAER R G R o BRAMA 90 B H IR 200 03 TR BIHT AT D97 AL e
[10] [22]. WA — 52235 i Hi v A (0 58 P2 B JRARE R A 32 T RES DN I HAAT — R B M AN S5 2 I E
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Figure 1. Theoretical model
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MRS5S . AR Gy N E A T AT SRR, LRTR R A 352 A, IRl B R & 278 £y, H
HHGIBRTC AL 4 45 1, BRASRASA R4S 233 4, 105 AL 83.8%.

TERG A R N, ZEPESI T : 546 5 58%, ZoEh 42%; 4EHY: 22~24 % 5 6%, 25~35 %
i 85%, 36~45 % 5 9%: MSMA: RIS & 32%, TS 68%;: M1 Kb 5%, KFEAFHL 68%, il
WFA &7 27%. FEHRME SR 7 : B EER A L 10.2%, HEER T 51 5 89.8%.

32. fiRIR

ASCHIA AT ) 4 3 BB A S I P A L BRI R AN B IR SR . WS BRI BN R IEAE O,
WD A TE R E R AN 5 TR GIE AT YAy, Bk 30 JERI[19]. (R 2 TRy L
BE, AR “LAFRE” B “5-FE” [20]. SUFEURH R A EIER, MR BN
RE R F 2 Parker 4 i 19 42 S BE3R R B8 4T D9 05 R A Criscuolo et al JF & B BB AT v R,
FEHARRA N R, SIS 6 NMEE .

4. BiESHT
4.1. 5B

AT 5K FH (45 S B B2 (1) Alpha {0 0.833. CR B 734 0.801. AVE {4 0.586, 1455 H
WAL E LM Alpha {4 0.796. CR {514 0.766. AVE >N 0.522, &7 T 618 &% 1 Alpha
4 0.816. CR {454 0.794. AVE {54 0.565, =M% M CREHE T 0.7. AVE {H¥% T 0.5, Arbh
AT, RGBT A SR B RIS

4.2. FRAEKRE

N D AS U I T T e L RIS 22 DR, SOAR R 2 1736 R R AN R A 8) B AR 5 273
TFRT, I HAERGH B GIRE 58 128 A A Iml, - DLHEE 7T RE A7 (K A8 T 42 81 R 3R 5 i 25 45
AR 5146, ASOEMIEE 7 BTt SPSS A # it 5 AFAE [AIURTT Z2 Al Al 0 AR D AL AT 9L 17 25
) 30 AN RRITEEAT R T 0BT, AN 30 AT A5 6 N1, 5 HHIX 6 SR T IR AR R T ZE ) 60.25%,
HE KB 5 09 25.24, Fr DA AR AT, AR T8 P O I A AR 2 T AN A R Z2 10 R, HERR
IR i) RS B A R ANHERA I

4.3. RS MEX AT

AR SO R U 2T ) 25 YR 2 1 i R SPSS26.0 B A4 L HEAT R IR PR Ge T FIAH SS M A b, A5 H AT
Jil fR €85 KRR B R TR AT RSB . bR ZE R SR BT I 45 SR . B o BT R 115
g FAT R, AU T B IR AR R IEAH SR R(FH r = 0.586, p < 0.01). FFHEHS A
THENBIEAT N R IEM L R (T r = 0473, p<0.01). f5EEERBGERS B TBOGIHTARIE
FHRR ARG r=0.628, p<0.01). HILAH KIS ST =M TR S SRR, I BACh f5 T
TR AR BE T A
4.4. [EVF5HT

AR FH SPSS26.0 FAFEE L T M W1~W6 (1] 6 ANEI A3 AT LAY, 40 S8l A A £ 58 15 1 FR A AR 2K
X 53 TAREEAT N RIS M HEAT 2t R HT

B W1 2| W2 FJf3H, [BA 4758 — = p s il AR &) 0t TREGIHT AR ae 13K T 17.2% (F =
7.921, p < 0.001), FIT &I 01 TEEIHAT VA LU TEE 11, S 4h, FERDAREA H Wl
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tF YRR (B = 0.426, p < 0.001)A1 W2 1 JERAL(S = 0.347, p < 0.001)%F 52 Tk G547 7 1E 8 520 (R AF
Fl, X —25RRm, PR R T AH E SR R AT . BIRSE 2, ARSI
xof B3 TR AT N R ARRE e 148K T 31.5% (F = 54.232, p < 0.001), BT S BUihxt 52 T A H AT N
A LR T EE /. SUE R R LA, U UE (B = 0.426, p < 0.001)%f 51 T AR 1T A IE W
MR, HL R 2I56E . X — &5 FR WIS G0t 3 Tk A7 9 sl A R (Rl , 0% 004 3 B o o s 1)
AT N o

1 W3 R W4 5 B JH 530 B7 55— 2 il AR S 658 B 1 KRR IR IR RE D3 K T 2.0% (F =
1.795, p < 0.001), K EF AR S0 A €658 % [ FRAARRIEA LLELLF T GE 1. ERDAS S — 2, A
A B AU T R 8 T 1 PRARRR IR AR B I3 T 34.7% (F = 115.528, p < 0.001), & B4 SIS
F 65 P PO RE A LR R TN GE . BT CART AR, A0S0 (8 = 0.581, p < 0.001)%} 1 .55 &
PR A A L FIER, H2 45 DASIE . thas AR, A0S0 5% TR U I s ARY o it il 77 =X, 54
T o A 58 AR

B W5 W6 5 [BIA 5387 38— 2 B4l A8 20 0 BB AT NI AR R R 13K T 17.9% (F =
8.719, p < 0.001), K HHFHIAL T 03 TN GIRAT A LLREF I TN GRE J1. 534k, BIAAR H W5 FRHR
fr(8 = 0.428, p < 0.001). W6 HIHRAL(S = 0.336, p < 0.001), X & T 1 A £ 55 1 1 FRALRE IR IS A 1E [ 50,
X —HHin 45 AR B TR S AL 0 0 AR R BRI AT . FERDAS T R, AR E M A
KA O B LA BT AT N AR RR BE K T 47.2% (F = 132.67, p < 0.001), i & T 1 A 6 58 15 3k
RGBS A BT A LR I TR RE . FHUEPT DA Y, 52 TR0 AR 605 5 SR ARAE K (B = 0.572, p <
0.001), X AEELOIHF1TNAE IE RN, H3 f92)56IE, X —45 B8R, RTERSNAGTEE HRARL,
AR BT N =

4.5, PN

AHFFLIEFIH PROCESS i 46 /7K Wik A € %8 1% H AR IR R A 1EF . ASCRA PROCESS
WAFHEAT 204, b A0 1 R TR A 6 B8 R B RO IRAE 3 U S BB AT N R AR

EH 43 AT 5 SR T LA, AR p < 0.05. A (055 B [ FRABE I p < 0.001, FHIZLM %R
B, AT BIRABER(LLCI = 0.522, ULCI = 0.844) L4 0, FHI T 51 LK M €058 B EH RABBE KA
AU S EPAHAT A EBIRAER, HA B FERIE.

5. &it5RB=
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1) SEEIIALE] o ey AT DU S I A L AR i R e A el ) B = AN TR o AT e T
Wb 67 206 3 TR ESEAT A ISR R R AR X RTINS, F R SR R R TS
HIAAT, L3 BARTIR . ST, 53 TR0 AT — € R L AR 53 A RE 1T A 5% R4 H
PRI, O3 Tt A A B e i I ) 7 s CAS Bl AT R SAS B (KB R AT g 5 38 (AR A P 5 At
JURRT AR, 53 T2 A AR SR RO AR = 32 I A8 . B LA AW s il 1) 55 — Kl 2K, 5
T EAL A 5 2 kAT AT LIRSS 51 T s BRoR it E 2 b O L), dnoxs o koK B 53 AT RAS
TROE E BB ERK R, T Il R T4 T/ NS TR L RGO RE 7 2R
ZFAEH, BEAT BURh 03 T AR B 3 = A AET ATy, thR] DU A A W 55 748 . ety Bl
B2 BE AT R b, SR G T R OR R R, AT DU B TR HEER 7
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2) B R THIRAAEEAT N, R A THERF B A SehrrE B g, 5 TAMA IR AR
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A0/ ) RISE A0 W% 2 A5 72 A (B AEE i L BB AT WA A NG BT A
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B AE -
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AT ER R E SR € IR AR, I Bl geit T REAT SR
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